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3.0

.

3.2

*Revised

INTERIM PROCEDURE

To establish procedures necessary to carry out reductiaon-in-force
policy as set forth in Section 33-7,b(4) of the Montgomery County
Code and Section 19 of the Personnel Regulations for Merit System

Employees (Personne] Regulations).’

The conditions which may give rise to & reductfon-in~force can
sometimas be addressed through other means (e.g., effective position
management and employea placement, reduced working hours,
restructuring positions and retraining incumbents, administrative
retirement, etc.) These alternatives are to be exhausted before
reduction-in-force is fnstituted.

Reduction-in-force 1s to be accomplished in a way which will reduce
adverse impact on employeas to the greatest extent which s
reasonable under the circumstances, and in a manner consonant with
the County's Affirmative Action coumitment.

Inic::ﬁ"lng opnttreduc:inns in fmi-ce every effort will be made to
nmatn or restore, but not to impro

titected emproyees. mp v:’. the employment status. of
Authority to administer this Procedure is delegated to the Personnel
Divector by the Chief Administrative Officer. ¥

DEFIRITIONS

AFFECTED CLASS - Class (see definition 3.4 below) within a Department
Trom wWhich position(s) are to be eliminated, and where the P "

elimination of such positi
it el p ons may require the demotion or tormination

AFFECTED EMPLOVEES - Employess who are assigned to positions in
affected classes, and who have received a "motice of intent’ (spe

- .

ALTERNATIVE PLACEMENY - The process:of prnvidin? placement and other
s

assistance to affected and displaced employees (see definiti 3.
and 3.6) under suthority delegated byema {Maf Administrath.}:s

~0fficer, Altermative Placement activity will bs primarily the

responsibility of the Division of Employment and will involve

participation by the Division of Empioyes Services, the Labor and
Employee Relations Unit, the Employes Assistance P;-ogram. and the

-
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Office of Management and Budget. (Services may {nclude, but are not
Vimited to, job placement, both within and outside of the Hontgomery
County Government; training in resume preparation, Job search skills,
interview techniques, etc.; personal and family counseling; formal
and informal grievance counseling and assistance; and benefits
counseling concerning unemployment compensation, retirement, health
and 1{fe {nsurance coverage, etc.) .

BUDGET LEVEL - The highast-graded class in an occupational series to
which enployees may be promoted non-competitively, The budget level
of an occupational series is designated with an asterisk in the
Classification Plan. For purposes of reduction-in-force, all classes
in an occupational series at or below the budget level are treated as
a single class, '

CLASS - For the purposss of Reduction-in-Force, class will be defined
as al) positions in an occupational class as defined in Section
7.2(e) of the Personnel ‘Regulations and all occupational classes in
an occupatfonal series at or below the budget level which share in
common the number of hours or range of hours to be worked and their
distribution within the workyear, including but not 1imited to the .
categories full-time year round, full-time schoal year, part-time
year round or part-time school year. (See also, “Budget Lsvel,"
definftion 3.3,)

DEMOTION - As used in Section 19.2 of the Personnel Regulations and
‘“In this Procedure, demotion refers to voluntary demotion to vacant
positions as defined in Section 20.3 of the Persomnel Regulatfons:

"Voluntary demotion may occur with the written consent
of an employee. Such demotions shal) be without
prejudice and may be ysed to retain an employee whose
position has been abolished or downgraded. Such
demotion shall not be detrimental to am employee's work
record and shall not adversely affect the employee's
oﬂportunity for future promotions to a position for
which qualified. An employee whose position has.been
downgraded shall, upon request, be given priority
consideration for any position for which qualiffed {n
the same manner as pravided 1n Section 19.4 of these
Regulatfons."”

~ DISPLACED EMPLOYEES - Employees formally notified through
‘Feduction-1n-force procedures that they are to be removed from their
assigned classes, and employees who have heen demoted or terminated
through reduction-in-force. Employees who are demoted in pre-RIF
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placement efforts as described in Sectfon 5 of this Procedure are
displaced employees. '

EXCLUDED EMPLOYEES - Employees who are excluded from consideration
under reduction-in-force procedures, . Excluded employzes are
employees accupying Term positions as defined in Section 3.6 (a) and
3.8 (a) of the Personnel Regulations and Section 3.24 of this
Pracedure. The Circumstances under which tarm positions will be
retained or aliminated are determined at the time the positions are
astablished. ° Such positions are eliminated upon the occurrence of
the events which condition their survival, and only upon such
occurrence. The appointments of employees assigned to these
positions are (assuming satisfactory performance and conduct)
contingent on the durations of the positions. These employees may
have a legitimata expectation of continued employment for as long as
their parformance and conduct are satisfactory and their positions
exist, but are not entitled to retention or placement in other County
positions beyond that time. Employees who were appointed as “"Merit
System Conditional” are axcluded employees.

NOTE: When 1t fs necessary to eliminate Term positions, tﬁcsu

~ Pracedures will be followed in identifying employess to be

displaced. The method. for 1dentifying such employzes will include °
consideration of: department, class, program or function and source
of funding. Ho other provisions of these Procedures apply to
oxcluded employees. However, the. County will make a reasonable
effort to find alternative positions for such employees thirough

transfer, demotion, or non-competitive re-appointment subject to the
following conditions: .

V. Employees affected by RIF who are Tegally entitled to priority
consideration have not expressed !aterest and/or are not
quaiiffed for the vacancy under consideration. :

2. Term employees were hived to perforn duties which were
anticipated to be ongoing in nature and which were funded by
outside sources, not for ass{gnments which were for specific
proJe'cts of 1imited and/or s_paciﬂed duratton.

3, The vacancy {s st or below the employee's current grade level,

4. The employee 1s quajified.

5. The selection of a Termi employee does not abridge bona fide
promoticnal opportunities of other full and part-time employees.
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LAY-0FF = As used in Section 12.2 of the Personne] Regulations, means
termination ar demotion ¢ a result of a reduction-in-force,
ncluding demotions in pre-RIF placement efforts described in Section

.8 of this Procedure.

NEW EMPLOYEE - As used in Section 19.4 of the Personnel Reguls*fons,
3 niew employee includes all individuals seeking initial appointment
to a full or part-time positfon as well as former employees who seek
resppointment.

NOTICE OF INTENT = A letter {ssued by the Parsonnel Director to all

- "empToyees 1n Dapartments and classes identified for position

elimination. Such notice will advise employees of potential
terminations and provide such employees a right tu placement an
special eligible Tists.. When circumstances necessitating a
reduction-in-force are e)iminated, letters of intent to affected
employees will be rescinded by the Personnel Director.

NOTIFICATION - Notii.cation, as required in Section 18.3 of the
Personnel Hegulations shall mean a written notification advising
employees o7 termination as 3 result of a reduction-in-force. Such
notice shall be {ssued no less than 30 days prior to the effective
date of the.termination. Such notice shall be issued by the
Personnel Diréctor,

‘PRXORITY' CONSIDERATION - As used in Section 19.4 of the Personnel

v

eguiations and 1n s Procedure, refers to the right of a

qualified affected and displaced employees to be considered for
vacancies at or belcw the grade they hold as affected employees or
from which they wers displaced. Affected and displaced employees whod
apply for any vacancy at or below thefr grade and for which they are
found qualified will be placed on a special aligible 1ist (see 3.20)
for that position. Apguinti ng authorities must make appointments
from special eligible ifsts in Vieu of filling vacancies by any other
means. Employees will be entftled to priority consideration for
vacancies in the same branch of government as that from which they
ware affected or displaced. However, employges of.the Legislative
and Judicial Branches hired prior to August 1, 1983, shall have
priority considerztfon for all vacancies fn ajl branches. Employees
of the Executive Branch who are on thie Re-employment List as of
Hovember 8, 1983, shall retain priority consideration rights for all
positions in all branches of the government until removed from that
List as other:ise provided in these procedures (see Section 3.17).

Full-time employees wimse hours have been reduced will be given
priority consideration for ali fuli-time vacancies at or below thelr
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grade level provided they are qualified. Full-time affected
employees will have priority over part-time affected employees for
all full-time vacancies. Part-time employees will have priority for
part-time vacancies.

PRODATIONARY EMPLOYEES - “Probationary Employee", as used in Section
19.7 of the Personnel Regulations, 'shall mean all persons appointed
to full-time or part-time Merit System posftions, who have not become
Merit System employees (i.e., completed their probatiomary periods)
prior to the effective date of their notificatton of termination as
defined in paragraph 3.11. Probationary employees are not entitled
to priority consideration or reinstatement. Merit System employees
who are promoted, transferred, demoted, or reinstated do not serve an
additional probationary period.

@ALIFIED - As used in Section 19.4 of the Persannel Regulations and
W these Procedures, the term “qual{fied” shall mean a ﬂefemination
b{ the Employment Divisfon, Office of Personnel, that an individual
who is entitled to priority consideration mests the minimum
qualifications as well as-any boma fide position-specific
raquirements as determined by job analysis. The employee may be
required to successfully complete examinations as required by the
Perscnnel Director in order to establish qualifications for
particular positions. "y
RECALL - The right of a displaced employea to reinstatement to &
vacant position in the same class and-Department as that from which
laid-off for so long as the employee remains on the reemployment
1ist. Selection for recall among employees laid-off will be in
{nverse order of their selection for lay-off. Employees who are
demated in Pre-RIF placemant efforts as described in Section § of
this Procedure will be assigned the place {n the recall order they
would have been assigned had they not elected demotion, The right of
recsll supersedes the right of priority considerstion for other
affected employees. .

REDUCTION-IN-FORCE (RIF) - Reduction-in-force is the elfmination of a
posTtion or positions because of a lack of sufficient funds, a change
in the approved work program/plan/design for a Department/0ffice/
:gcncy. o: a technological change-or ddvancement that impacts on work
orce needs, -

~REEMPLOYMENT LIST - As used {n Section 19.4 of the Personnel

Regulations and In this Procedure, employees who remain eligible for
praorh.y consideration. Placement on the reemployment 1ist begins
with the effective date of demotion, terminztion or loss of
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hours/status and extenas for a maxfmum period of two (2) years, or
until the rights and benefits (e.qg., grade, salary, numi!e'r- or :-unge
of hours and tenure) enjoyed prior to the Reduction-in-Force are
reinstated, whichever zcmes first {sse Section 7.3).

SENIORITY - Senfority, as used In Section 19.2 of the Personnel
Regulations and in this Procedure, shall mean all paid service in a
ull or part-time position as defined in Sectfons 3.6 and 3.8 of the
Personne] Regulations. Seniority shall not {nclude service as &
inm_pora;'y em;loyee ils:e 3,22), or 11)! & non-pay status (a.g., breaks
service, leave without pay, etc.), ' Senfority shall be calculated

fm the date of appointment to a full-time ort':nrt-time gsitio:t:u
2 fixed date established by ‘the Employment Division for &}V affected
mrloyees in a Department and class of work, Part-time employees
will be pro-rated saniority on the besis of the number of Kow o
worked per week. Senfority will be calculated to the day.

SERVICE NEEDS - Are the specialized dutfes or functions which will

* vemain arter a reduction-in-force has taken place. These specialized

duties or functions sre unique and different from other positions and
are rot performed by all fncumbents of the clsss and Cepartment.
Service needs may provide the basis for an exception to the senfority
and/or performance based criterion for Yay-off. Service nesds will’
require knowledges, skills, and abil{ties which are imperative to
satisfactory performance but will not include capabilities which can
be acquired readily within a brief period of time (approximately six
months or Jess). A Department/Agency may request an exception to
retain the unique functions of a particular position within & class
by providing documentation as to how the position dfffers from others
in the class and department and. substantfating the service need for
:gc'e‘v:ll’::::mt‘ﬁe tTI.mkPer::nnel 0:1’153 ui“ then conduct a job anslysis
sks, the required qualif
qualifications of remaining agployeeg. feations, and the

SPECIAL ELIGIBLE LIST -An el{gible 11st which sets forth 1

who wiTT receive priority consideration for a vacancyo..- (g':g (S,yez::?on
3.12 for explanation of priority rights and eVigibility

placesent on a special eligible

tst-far positions at wer than

the grade they hold as affected employees, or from which they were
displaced (employees who are downgraded tt'trough classi flcntlZn n:ti on

may also be placed on special eligible 1ists under authority of

Section 20.3 of the Personnel Regqulations}, Such employees will be
placed on a special sligible 1Tst I7 they are found qualified for the

position in question.
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STATUS - The conditjons o'f employment enjoyed by employees, {.e.
grade, salary, number and distribution of 'vaursyundpte:ure.' o

TEMPORARY EMPLOYEE -~ As used in Section 19.2 of the Personnel
Regulations, 'temporary employee® shall.mean an incumbent of a posftion
"'roql'u'i"'rei"fo'r a specific task for a period not to exceed twelve months,
orof a gosition that 1s used intermittently on an ‘ai-needed basis
(seasonal, substitute; etc.). -Temporary employees include, but are not
1imited to, all empioyees afforded Non-Career lp‘wlnmnts prior to the

December 2, 1980, rovision to the Personne) Regqulations, Temporary
employees ars not eifgible for priority consideracion or reinstatement.
TEMPORARY PLACEMENT - Affectad employees may be placed in a temporary
pasition as Interim placement when no other placements are available.

Such employees will ratain their right to priori onsid
provided in Section 3.12 of this Prgceduu'.’ ty consideration as

TERM mPLOYEE - Full ;r plﬂ-til;ll ewploﬁis who occupy positions iMch
wers creatad for a sgcc‘lﬂ tam, project or program or :hicll are funded
in whole or {n part by Revanue Bonds (c.l.P.g or Federal, State or

private funds or organizations (see Pers
3.6(a) and 3.8(a).) Personnal Regulations, Subsections

TRANSFER - As used in Section 19.2 of ths Personnel Regqulations
transfer shall mean "...the movement of an employee from one po;ition
or task assifnment to _another position or task assfgnment at the same
grade and salary level within s department/off{ce/agency or between

departments/offices/agencies. Transfers usually i
T lontng “cu"g ! . rs usually {nvolve ons or more of

(1) A change from one Merit System imi tion to another,
(2] A change 1n physical location of ths job or position,
{3) A change in duty assignmant but within the same occupatfonal class,

(4] A change from a Stata/County positi )
position.” ty p on to & County Merit System

WORK PERFORMANCE - As used in Section 19.2 of the Personnel
Fequlations, and in this Procedure, work perfurmance shall mean a

. performance rating based on a formally established, standardized

procedure of employee performance appraisal used uniformly for 4t least
|‘une-y:ar period for all employaes within a particular D{pnrtnout ::3
class which {s subject to reduction-in-force. The determi

Personnel Director with respect to the acceptabilfity o:":. :::}::u:;c:h *
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appraisal system for use in determining reductions-in-force will be

final. -

RESPONSIBILITY

4.0  DEPARTMENT HEADS - Are responsible for notifying the Offices of
Personnel and Management and Budget (OMB) as soon as a decisfon which
may give rise to a reduction-in-force is made; designating an .
individual(s) who will represent the department in dealing with the
0ffices of Personne]l and Management and Budget to implement
reduction-in-force actions and providing timely and accurate
{nformation required to make reduction-in-force decisions.

4. PERSONNEL DIRECTOR - Is responsible for administering this Procedure,
roviding leadership for Alternative Placement, and designeting &
ersonne] representative for reduction-in-force decisions.

»4,2 DIRECTOR, OMB ="Is responsible for authorfzing the crestion and
deletion of positions and the f111ing of vacancies in accordance with
budgetary requirements and for designating staff to work with
Departmenta) and Personne) representatives in making decisions
necessary to resolve reduction-in-force issues. .

PROCEDURES -
PRIOR TO A REDUCTION-IN-FORCE, THE FOLLONING PREVENTIVE MEASURES WILL BE TAKENM:

5.0 Department/Agency and OMB  Notify Persannel Director of circumstances
~ wiich may lead to an eventual reductfon-

in-force; specify classes and Departments

from which positions are to be eliminated.

*5.7 Personnel Office, Coordfnate specific plans for placement of
Department/Agency, ONB employees 1n vacant q_:sitions within the
department/agency. e plan will include

but will not be limited to:

A) Analysis of the impn'ct of proposals on
affirmative action objectives

B) Designation of a specific date or
dates for completion of all
alternatives to reduction-in-force
procedures. . .
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Personnel Director .

-

Personnel Office
Department/Agency, OMB

0ftica of Managemant
and Budget

0tfice of Mansgement
and Budget

Department/Agency
and Office of Management
and Budget :

“Dapartment/Agency

C) Davelopment of detailed position
management and employee placement
strategies for affected employees.

Establish a freeze for vacant positions in
affected classes and departments/agencies.
(A more extensive freeze may be initfated
by the Chief Administrative Gfficer.)

In order to avoid {issuing Notices of Intent,
the Department may request via memorandum
to the Personnel Dfrector, Discontinued
Service Retirement for one or more
incumbents of the affected class. The memo
must contain the signature of the
Department head, affected emplayee, and
Director, Office of Management and Budget
certifying that:

- A)  the number of Discontinued Service

Retirements requested does not exceed
the number of position abol{ishments.

B) the Discontinued Service Retirement 1s
fllxr an individual within an affected
class.

€), when the number of employees who
express {nterest in Discontinued
Service Retiremant exceeds the number
of positfons abolished, the first
right of refusal will be offered to
eligible employees within the affected
class on the basis of senfority.

D)  When the employee selected for
Discontinued Service Retirement s not
the most senfor, the Department Head
nust submit documentation to the

' Personnel Director of offers of right
of first refusal to more senior
employees,
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Dapartment/Agency E} The employee and Departwent Head agree
and Employee such action would be in the bhest
{nterest of the employee and the
County. ’

Personnel Office and F) Following approval by the Personne)

Employee Director, employee must file .
application for Discontinued Service
fRetirement with the Personnel Office,
Division of Employee Services.,

Personnel Director Issue to 211 remaining employses within an
. affected class “Notice of Intent” to

conduct a reduction-in-force. NOTE: When
full-time or part-time position{s) are
eliminated in a class which contains both
full and part-time incumbents, notices will
be fssued only to those employees whose
status 1s the same as the positfon(s) to be
eliminated. (See definition of glass,
Section 3.4).

Personnel Director Ensure that affected employees who apply
for any vacancy at or below thefr grade,
and who are found qualified, recefve
priority consideration.

Vacancy announcements may be restricted to
consider only affected employees in the
Departments where the vacancy exists when
such a restriction 1s consistent with the
Department's placemeit plans.

WHEN ALTERMATIVES ARE NOT SUCCESSFUL, INITIATE

= FULLONING REQUCTYON-IN-FOACE PROCEDURES

0UB and Dapartment/Agency Establish final number of positions
to be abolished.

Department/Agenty, Identify for elimination by Department,
Personne} Office a)] positions in each affected class to
which temporary employees or employees who
have not completed thelir required
probationary periods are assigned.

’
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If the identification of these positions
does not {dentify all employees to. be

displaced by the reduction-in-force, review

service needs, and the qualifications
required of employees who will perform the
remaining work appropriate to the

- occuputional class from which positions are

to be eliminated. (The qualifications
considered should include basic minimum
quatifications and specialized skills
required by the mature of the work but
should not include skills that could be
acquired readily in approximately six
months on the job,)

If the review of service needs in relation
to the qualifications of {ncumbents of the
affected class not identified in paragraph
6.1 fails to -provide a basis for
{dentifying all employees to be displaced
by a reduction-in-force, review ?arfomnce
appraisals and/or sentority of all
employees in the occupational clasy in
question who are not fdentified in
garagraphs 6.1 and 6.2. The Personnel
{rector will be responsible for certifying
the acceptability of using performance
appraisals when identifying employeees for
displacement.

Send by certified mafl, return recafpt
requested, formal "Notification” to
employees {dentified in paragraphs 6.1
through 6.3.

Such emplayees will be given the option of
termination, as defined in Section 18 of

the Personnel Regulations, or of placement
in Teave-without-pay status, as defined {n

Section 11 of the Personnel Regulations,
for a period not t6 exceed oné year,
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Department/Agency  * Refer all displaced employees to the
Alternative Placement Unit, Employment
Division, Office of Personnel., Counseling
will be provided to employees on benefits
such as retirement, health, leave, etc.

Rescind “Notfce of intent" for employees
who have not been dl‘.spuced.

Personnel Director

REINSTATEMENT PROCEDURE

Employees will be racalled automatically from the reemployment 1ist to
vacant positions in the class and department/agency from which they
were termifiated or demoted under Section 5 of this Procedures. Recall
of employees will be fn the {nverse order of their identification for
displacement. i

Personnel Director may restrict vacancy announcements to consider only
employees who were displaced from positions at or sbove the grade of
the vacancy betng announced. Such employees, if determined to be
qualified upon application, will be placed on a special sligible 1ist
and given priority placement consideration.

Employees on the veemployment 1ist will be given priority consideration
for position vacancfes announced as “employea only” or an "open
examination" provided such employees are found qualffied upon
application and provided they held positions at or above the grade of
the vacancy being announced. . :

Employees on the reemployment 11st who decline an offer of
reinstatement to any position at the tgrade and status from which they
were displaced will he removed from the raemployment T1st unless
excused by the Persannel Director for good cause shown. Employees who
wish to retain reinstatement rights subsequent to declining an offer of
reinstatement st grade and status must submit s written statement of
the reasons for such a request to the Alternative Placement Unit within
5 days of receiving the offer of reinstatement, Declination of an
offer of reinstatement will not ordinarily be axcused, and the decisfon
of the Director of Personnel will be final. ‘

/T
[eormon (> 7
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SALARY CONSIDERATIONS

When a RIF 1s to he implemented at the outset of a fiscal year, the
effactive date of the Cost of Living salary fncrease will precede the
effective date of personnel actions resulting from a RIF.

Employeas who are demoted as & result of RIF action shall retain the
salary being recetved on the day greceding the effective date of the
action, subject to the following

imitatfons:

A) Such employees are not elfigible to receive service increments or

cost-of-11ving adjustments for so long as their salaries exceed the
tux_lmum for the lower graded class to which they are assigned.

B8) Such employees may rstain pay in excéss of the maximum for the

lower graded class to which they are assigned for two years
following the effective date of the demotion. If, at the end of
the two-year period, the emgloyn is still assigned to & class for
which the salary maxima 1s less than his/her salary, the employee's
salary shall be reduced to the maximum for the pay range of the
grade to which ha or she is then assigned.

€} If such an employen is promoted non-competitively during the two

year retention perfod to a position of equal or lower grade than
the position from which he/she was demoted, he/she shall not

-receive a promotional salary increase. Such an employee is
eligible to receive a salary increase upon competitive promotion to
: po:i:ion of higher grade than the position from which he/she was
emoted. . :

Affocted employees who receive a grade increass up to their former
?r!d! 1evel or who are reinstated to their pre-RIF (or higher) grade

evals during the two year reinstatement period shall be entitled to

salary equal to that which they would have recefved if tha RIF had not
accurred, subject to provision 8.1(B) of these Procedures,

BENEFITS

9,0 Affected mployeés who apply for temporary placement may do so under
the following conditions: . c

3. Placement in a temporary position entities such employees to those

rights and benefits associated with the status of the new position.
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INTERIM PROCEDURE
2. Employees accepting placement in temparary positions will have the
choice of termination from their permanemt positions or taking

leave without pay for one year. If leave without psy is selected,
the employee:

2. must leave employee contributfons in the retirement system;'

b. may continue health coverage by paying c;nly the employee
contribution for 60 days and the total premium for the balance
of the period of leave without pay; -

c. aécept annual leave accumulation pay-off, or “freere”
accumylated annual leave until termination from the temporary
-position;

d. wil) not accrue sick and annual leave,

When an employee terminated by RIF is rehired or recalled within the
two year reinstatement perfod, the employee will be entitled to the
following benefits: )

A. MINUAL LEAVE - Any leave balance which has not been paid out
will ba recredited to the employee. Further, the employee wil)
accrus annual leave at the rate in effect at the time of
position abol{shment.

B. SICK LEAVE - A1 sick leave will be recredited.

C. CREDITED SERVICE - AY) credited service will be restored,
provided that -retirement contributions have not been returned.
Retirement contributions for employces with less than five
years service will be automatically returned unless the
employee elects to go on one year leave without pay. If at the
end of one year the employee electing leave without pay has not
returned to County Service, retirement contributions will be
returned, The returning employes will have the option to
purchase prior service {f he/she has withdrawn retirement
credits. An employee with five or more years of credited
service will have the option of withdrawing or remaining within
the retirement system during the two year refnstatement period,
however, no credit will be given for the tfme during which no
contributions were made.
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D. GROUP INSURAMCE - Reinstatement will be made without svidence
of guod hesith. Credit is given for prior period(s) of
insurance participation when determining the Jength of the
continuation period at time of retirement.

DEPARTMENTS/AGEHCIES AFFECTED

0.0 AN dnp-rtmntsllgaﬁcus aliocated full and/or p.ll't-ﬂm positions as
defined in Section 3.6 and 3.8 of the Personnel Regulations.

AUTHORITY

“#11,0 Section 19, “Reduction-in-Force®” Personne] Regulstfons for Merit System
Employees.
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